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MARI NE CORPS ORDER 3460. 2

From Conmandant of the Marine Corps
To: Di stribution List

Subj : POLI CY FOR PERSONNEL RECOVERY AND REPATRI ATl ON

Ref: (a) DOD Directive 2310.2 of 22 Dec 00, Personnel Recovery

(b) DOD Instruction 2310.4 of 21 Nov 00, Repatriation of
Prisoners of War (POW, Hostages, Peacetine Governnent
Det ai nees and O her Mssing or Isolated Personnel

(c) DOD Directive 1300.7 of 8 Dec 00, Training and Education to
Support the Code of Conduct (CoC)

(d) DOD Instruction 1300.21 of 8 Jan 01, Code of Conduct Training
and Educati on

(e) Executive Agent Instruction, Joint Personnel Recovery Agency
(JPRA), Handling Quidance For Recovered, Returned, and
Repatriated U. S. Personnel

(f) QCsl 3270.01 of 01 Jul 98, Personnel Recovery Wthin the
Depart ment of Defense

(g) DOD Instruction 2310.5 of 31 Jan 00, Accounting for M ssing
Per sons

(h) Title 10 U.S.C. (NOTAL)

(i) MCO 3460. 1A of 11 Jun 90, Training and Educati on Measures
Necessary to Support the Code of Conduct

(j) Joint Pub 3-50.2 of 12 Jul 94, Doctrine for Joint Comnbat
Search and Rescue (CSAR)

(k) Joint Pub 3-50.21 of 31 Dec 94, Joint Tactics, Techniques,
and Procedures for Conmbat Search and Rescue

(1) Joint Pub 3-50.3 of 6 Sep 96, Joint Doctrine for Evasion and
Recovery

(m DOD Instruction 2310.6 of 13 Cct 00, Non-Conventi onal
Assi sted Recovery in the Departnment of Defense

Encl: (1) DOD/ CICS-Directed CI NC Personnel Recovery Responsibilities
(2) DODCICS-Directed Secretaries of the Mlitary Departnments,
Servi ces, and CI NC USSOCOM Per sonnel Recovery
Responsibilities
(3) Required M nimum Level s of Code of Conduct/SERE Trai ni ng
(4) Primary JPRA-sponsored Personnel Recovery Training Avail abl e
to Marines

1. Situation. This Oder is published to meet joint requirenments
concerni ng the devel opnent of policies for Personnel Recovery (PR),
repatriation, and the establishnent of related-training prograns as
outlined in the references. The Departnent of Defense (DOD) policy and
assi gnment of the executive agent and office of primary responsibility
for PRis contained in references (a) and (b).

DI STRI BUTI ON STATEMENT A1 Approved for public release; distribution is
unlimted.
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a. DOD Policy. Preserving the lives and well-being of U S
mlitary, DOD civilian, and contract service enpl oyees placed in danger
of being isolated, bel eaguered, detained, captured, or having to evade
while participating in a U S. -sponsored activity or mssion is one of
the highest priorities of the DOD. The DOD has a noral obligation to
protect its personnel, prevent exploitation of its personnel by
adversaries, and reduce the potential for captured personnel being used
as | everage against the U S.

b. Principal Staff Assistant/Ci vilian Advisor to the Secretary of
Def ense and Office of Prinmary Responsibility (OPR). The Assi stant
Secretary of Defense for International Security Affairs (ASD(ISA)),
under the Secretary of Defense for Policy, serves as the principa
staff assistant and civilian advisor to the Secretary of Defense and
Under Secretary of Defense for Policy on personnel recovery. The
ASD( | SA) has designated the Defense Prisoner of War (POW/M ssing
Personnel Ofice (DPMD) as his OPR for personnel recovery.

c. Executive Agent and Office of Primary Responsibility (OPR)
DOD has assi gned the Commander United States Joint Forces Conmand
(USJFCOM) as the executive agent for PR, which includes repatriation
The Joint Personnel Recovery Agency (JPRA) is designated as the USJFCOM
OPR for repatriation guidance and procedures.

d. US. Mrine Corps Ofice of Primary Responsibility (OPR). CMC
assi gned Deputy Conmmandant, Plans, Policies, and Operations (DC PP&O)
as the USMC OPR for PR and repatriation matters. DC PP& ) in turn
assigned the Expeditionary Policies Branch (POE) as the proponent for
PR An officer, whose primary duties are PR, is specifically assigned
to the MAGTF/ SPECOPS Section (PCE-30).

e. Responsibilities. The references contain infornation and
instructions for use by all parties involved in various aspects of PR
and repatriation. |In addition, they also identify and direct specific
responsibilities. Enclosures (1) and (2) outline those DO CICS-
directed responsibilities for the conbatant commands and the
secretaries of the mlitary departnents respectively.

2. Mssion. To issue the Marine Corps' policy regarding PR and
repatriation, and establish requirenments for related training.

3. Execution

a. Commander’'s Intent and Concept of Operations

(1) Conmander’s I ntent

(a) A hallnmark of the Marine Corps throughout its history
has been the recogni zed i nportance of its personnel. The Marine Corps
lives by the adage that “Marines Take Care of Their Omm”. At no tine
will this be nore inportant than when Marines have been captured
det ai ned, or held hostage by an eneny or other hostile entity.
| nmedi ate action will be taken to recover Marines that have been | ost
in areas of risk due to mishap or hostile action. 1In the
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event that inmediate recovery is not possible and a Marine is captured
or detained, the Marine Corps will closely nonitor the efforts of other
nati onal assets/organi zati ons working to secure the rel ease of our
Marines. The Marine Corps will participate and cooperate in those
efforts as required. Once the Marine is returned to U. S. control, the
focus will be on attending to the well-being of the returnee in order
to facilitate post incident repatriation and tinmely return to ful

duty.

(b) Recovery and repatriation may occur in wartime,
contingencies, and/or mlitary operations other than war (MOOTW.
Repatriati on processing will be narkedly different for individuals
dependi ng on the circunstances and duration of their absence fromU. S
control. Sone personnel nmay have spent time in harns’ way after sone
i nci dent/ m shap occurs wi thout any contact with enemny personnel or
other hostile entities. Sone nmay have been captured and confined in a
hostil e environnent in which they were maltreated, while still others
may have been detained for sonme period of tine in a nore neutral or
beni gn setting. Commanders will ensure that |ocal procedures are
established that allow for the handling of returnees fromacross this
spectrum of experiences.

(c) Recovered personnel may not be limted to USMC
personnel. Due to our forward presence, USMC units nay encounter
returnees froma variety of services, agencies, and/or organizations,
including mlitary and civilian personnel. Commanders wll ensure
cl ose coordination with other services, agencies, and/or organizations
in order to return recovered personnel to themfor further repatriation
efforts.

(d) Commanders will ensure that the appropriate |evel of
code of conduct (COC) training is conducted prior to depl oynent of
personnel to a theater, according to the applicabl e conbatant
conmmander’ s gui dance and in concert with references (c) and (d). \When
exam ning the need for higher levels of COC training, an individual’s
risk of capture and exploitation are the determ ning factors. The
specific identification of “at risk personnel,” who require higher
levels of training, will be the responsibility of conmanders acting in
concert with conmbatant conmand gui dance and that given in this Order

(2) Concept of Operations

(a) Commanders will devel op policies and procedures, in
concert with applicable conbatant command regul ations, this Oder, and
all applicable references for the recovery and repatriation of Marines
and ot her personnel serving with the Marine Corps. Specifically,
commanders will ensure that they and their staffs are faniliar with
YELLOW RI BBON, which refers to DOD plans and actions related to
processing returned U S. personnel. Under these plans, repatriation is
identified as an operational responsibility for the services. There
are three phases of repatriation: Phase 1 begins when the returnee
first comes under U S. mlitary control; Phase 2 begins
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upon arrival at the theater treatnent and processing facility; Phase 3
begi ns when the returnee is transported to a CONUS facility. Wiile a
conbatant conmand nmay initiate Phase 1 repatriation upon recovery of
personnel, the services are responsi ble for tracking the status of
their personnel in that phase and then continuing the subsequent phases
of the repatriation process as required. References (b) and (e) apply.

(b) Commanders will ensure that their Marines are trained
per gui dance contained in references (c) and (d) regarding the duties,
responsibilities, and conduct of personnel who have becone prisoners of
war (POWs), governnent detai nees, or hostages. This will include
Survival, Evasion, Resistance, and Escape (SERE) training. Conmanders
will also ensure that assigned DOD governnent civilians and contract
personnel are trained as required. In particular, comanders will
ensure that all deploying personnel have received this training in
accordance with the requirenments of the gaining conbatant comrand.

b. Subordi nate El enent M ssions

(1) Deputy Conmandant for Plans, Policies, and Operations

(a) Per reference (a), act as the Marine Corps’ principal
menber of the Office of the Secretary of Defense (0OSD) sponsored
Personnel Recovery Advisory Goup (PRAG .

(b) Per references (a) and (f), act as the USMC OPR for all
matters pertaining to PR and repatriation activities.

(c) Per reference (b), coordinate all preparations for
processing returned USMC personnel and other personnel serving with the
Marine Corps and repatriation-related events with the MARFORs, USJFCOM
and JPRA, in advance, to ensure successful repatriation and debriefing
out cone.

(2) Deputy Conmandant for Aviation

(a) Provide a representative(s) to the OSD sponsored
Personnel Recovery Technol ogy Working Group (PRTWG and Personnel
Recovery Technol ogy | ntegrated Process Team ( PRTI PT).

(b) Upon request provide a representative with operational
expertise to advise the Defense Prisoner of War (POWN /M ssing Personnel
Ofice (DPMO) representative at all neetings of the National Search and
Rescue Committee.

(c) Coordinate with appropriate U. S. Navy aviation
counterparts to ensure visibility into policies and prograns related to
personnel recovery that effect the Marine Corps.

(3) Deputy Conmandant for Manpower and Reserve Affairs

(a) Per reference (g), determ ne and program joi nt manni ng
requirenents for the JPRA as coordinated with USJFCOM
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(b) Assist the MARFORs with casualty assistance natters
pertaining to PONs, hostages, peacetine governnment detai nees, evaders,
and other m ssing personnel, as well as processing and repatriating
returned personnel

(c¢) In coordination with local casualty assistance offices,
be responsible for all contacts with, and assistance to, returnee’s
next of kin (NOK) and for military and civilian matters applicable to
processing their returned personnel. Associated responsibilities
i ncl ude:

1 Establish procedures to notify NOK when personnel are
rel eased fromcaptivity or otherwi se recovered and to keep the fanilies
of POWN, hostages, peacetinme governnent detai nees, evaders, and other
nm ssi ng personnel not rel eased fromcaptivity or recovered from
i sol ation, advised of processing activities and rel easable information
on status determination

2 Per ref (b), provide applicable advisories to NOK
i ncluding information on antici pated YELLOWN RI BBON procedures, the
arrival of returned personnel, and processi ng schedul es.

3 Provide additional support, as directed, to
facilitate orderly, expeditious, and considerate processing of returned
personnel and ensure efficient operation of all related activities.

(d) Assist the MARFORs, as required, in planning public
affairs (PA) assistance for the returnee and his/her famly, consistent
with the principles of information while respecting individual privacy.

(e) To the extent allowed by applicable | aw and
regul ations, ensure that funding is available to cover the costs
associated with repatriating individual returnees, to include nilitary
personnel, DOD civilians, and DOD contract enployees. For DOD
civilians and contractors, these costs include billeting,
transportation, security, medical treatment deternined to be necessary,
and other mlitary service-directed activities associated with the
repatriation process.

(f) Administer the Marine Corps program regardi ng
accounting for mssing persons covered by reference (h), sections 1501-
1513. Reference (g) al so applies.

(4) Commandi ng General, Training and Educati on Conmand

(a) Validate and accredit all USMC Personnel Recovery and
Repatriation training to ensure it confornms to the policies in

references (c) and (d). This will include instruction in the nethods
of survival, evasion, resistance, and escape under varyi ng degrees of
hostil e exploitation. Specifically:

1 In concert with references (c), (d), and (i), ensure
that entry-level COC training (level A) is conducted for all Marines
entering service
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2 Assist commanders in the conduct of |evel B COC/ SERE
training as required by conbatant commanders. Facilitate the
distribution of training materials to commanders as required.

3 In coordination with DC PP& ), DC AVN, and the
MARFORs, work with the JPRA, the U S. Navy’'s SERE Schools, and ot her
servi ces, organizations, and agencies as required, to determ ne quota
requi renents and ensure attendance of Marines in high-risk-of-capture
(SERE | evel C) training courses. Ensure adequate funding is avail able
to support the quota plan

4 In coordination with DC PP&0 and t he MARFORs,
determ ne quota requirenents for PRrelated training at JPRA, U. S
Navy, and ot her accredited courses. Ensure adequate funding is
avai |l abl e to support the quota plan

5 In concert with references (c), (d), and this O der,
ensure conmon training standards are devel oped for COC training
programns.

6 Periodically review and update reference (i),
ensuring that it reflects the nbpst current Marine Corps training and
educati on nmeasures in support of the COC

(b) I'n concert with references (j), (k), and (l), ensure
conmon training standards are devel oped for Tactical Recovery of
Aircraft and Personnel (TRAP), and peacetine search and rescue (SAR
nm ssi ons.

(5) Director, Intelligence

(a) Per reference (a), provide a representative to attend
peri odi c Departnent of Defense’s PR Intelligence Steering G oup
nmeeti ngs, as required.

(b) Provide oversight and direction for the conduct of
returnee debriefings. Per references (b), (e), and (1), returnee
debriefing procedures will take into consideration the follow ng:

1 Once safety, security, and inmedi ate medical concerns
have been addressed, intelligence personnel wll conduct tactica
debriefings. These debriefings will be linmted strictly to perishable
tactical information the returnee may possess, such as time-sensitive
information on U S. personnel |ast seen alive in a PONcanp system but
still in an unaccounted for status.

2 Intelligence personnel will conduct nore detail ed
debriefings during | ater phases of repatriation as deened necessary.
Initiation of such briefings will be coordinated with attendi ng nedi ca
personnel to ensure returnees are ready and fully capabl e of
partici pating.
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3 Returnee debriefings shall be obtained under an
express witten prom se of confidentiality. Debriefings shall be
treated as privileged information under the provisions of reference
(h), section 1506(d)(1), are the property of the DOD, and shall not be
rel eased to the public. DD Form 2810, Promnise of Confidentiality,
shal|l be used to informreturnees that debriefings will remain
confidential to the extent authorized by law. Prior to starting the
debriefing process, the returnee shall be given an opportunity to sign
this form

(6) Staff Judge Advocate to the Conmandant of the Marine Corps.
Assi st the MARFORs, as required, in ensuring sufficient |egal personne
are available to advise returned personnel and their famlies of their
| egal rights and benefits, and to serve as the focal point on nmatters
pertaining to their personal |egal chall enges.

(7) Medical Oficer of the Marine Corps/Health Services

(a) Provide overall guidance and instruction on the nedical
aspects of the repatriation process.

(b) Assist the MARFORs, as required, with ensuring that
appl i cabl e medi cal arrangenents associated with returnee processing are
in place before repatriation, consistent with applicable | aw and
regul ati ons.

(c) Ensure that adequate nunbers of SERE-trained
psychol ogi sts are assigned to support psychol ogi cal and mental health
portions of repatriation debriefings.

(8) Chaplain of the Marine Corps

(a) Devel op and mai ntai n awareness of the DOD YELLOW RI BBON
Pl an anong chapl ai ns; the sensitivities of issues surroundi ng PO\,
host ages, peacetime governnental detai nees, evaders, and other m ssing
personnel; as well as rehabilitation and readjustnent chall enges that
returned personnel and their fanilies may experience.

(b) Consistent with applicable | aws and regul ati ons, ensure
sufficient Chaplains and supporting religious personnel are avail able
at CONUS and OCONUS processing | ocations to neet the spiritual needs of
returned personnel and their famlies.

(c) I'n coordination with M&RA, and the MARFORs, ensure
chapl ains are avail able and prepared to assist in conveying potentially
di stressing news to returned personnel and their famlies, as well as
the fanmlies of POM, hostages, peacetinme governnental detainees,
evaders, and ot her m ssing personnel

(9) Commander, Marine Forces Atlantic; Conmander, Marine Forces
Paci fic; and Comander, Marine Forces Reserve

(a) Training
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1 In accordance with the gui dance of the gaining
conbat ant conmand(s), references (c), (d), (i), and this Oder, ensure
that the appropriate level of COC training is conducted for al
per sonnel . Specifically:

a Ensure that annual Level A refresher training is
conducted for all personnel

b ldentify noderate-risk-of-capture/exploitation
personnel and ensure that they attend Level B training. Also, ensure
refresher/continuation/additional training is conducted for this |evel
as required by the gaining conmbatant command, prior to depl oynent
and/ or participation in contingency operations.

c ldentify high-risk-of-capture/exploitation
personnel and ensure that they attend Level C SERE training. Also,
ensure refresher/continuation/additional training is conducted for this
| evel, as required by the gaining Conbatant Comrand, prior to
depl oyment and/or participation in contingency operations.

d Ensure that assigned DCD civilians and contract
personnel receive applicable | evels of COC SERE training conmensurate
wi th combatant commander’s requirenents prior to deploynent to, or
assignment at, overseas locations. As with nmilitary menbers; a
civilian's billet assignment, access to sensitive know edge and
i nfornmation, and, in particular, their risk of capture and
exploitability, are the determning factors in deciding on the need
for, and level of, required training.

e Ensure that conpletion of COC/SERE training is
entered into MCTFS. Updates should be entered to reflect conpletion of
required refresher/continuation training as well.

2 Conduct periodic inspections of unit SERE/ COC and
TRAP/ SAR training prograns to ensure they conformto applicable orders
and directives.

3 ldentify personnel involved in PR activities in their
conmand or personnel currently serving, or who will serve, to oversee
PR activities in their command and ensure that they attend avail able
training. Enclosure (4) outlines the prinmary JPRA-sponsored training
courses available to Marine Corps personnel

(b) Recovery

1 In concert with references (a), (f), (j), (k), (),
(m, and applicable combatant command regul ati ons, ensure that al
operational plans address the recovery of personnel. O ganize, train,
and equi p appropriate forces for TRAP nissions in support of
operations, exercises, and contingencies. Coordinate with TECOM on
training standards. Ensure that such recovery plans and m ssions are
peri odi cal ly exercised and eval uat ed.
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2 In concert with reference (k) and applicable
conbat ant conmand regul ati ons, plans and procedures, establish USMC
Rescue Coordi nation Centers (RCCs) during exercises and operations as
required. Be prepared to augnment U S. Navy Rescue Coordi nati on Teans
(RCTs) with USMC personnel, as required. Be prepared to augnent
t heater Joint Search and Rescue Centers (JSRC) with USMC personnel as
required. Ensure that adequate nunbers of personnel are trained in the
pl ans, procedures, and architecture of PR within the applicable
t heat er (s).

3 Be prepared to assign forces, units, and equiprment to
joint recovery operations and to | ead such operations when directed.
References (j), (k), and (1) apply.

4 Assess capabilities and identify any shortfalls in
the areas of PR and repatriation to the USMC PR OPR ( PP&O) .

5 Assign Marines to non-conventional assisted recovery
(NAR) operations as required. Train personnel on NAR procedures as
required. References (h), (i), (j), and (m apply.

(c) Repatriation

1 Commanders of USMC units and/or personnel making
initial contact with returnees shall attend to their immedi ate safety,
security, and well being. As the situation dictates, they will ensure
that returnees are evacuated as quickly as possible to a secure
| ocation. Recovered personnel should be i nmedi ately assessed and
treated by avail able medi cal personnel as necessary.

2 Ensure subordi nate commanders have established
procedures for the repatriation of personnel in accordance with
references (b) and (e). Be especially cognizant of the follow ng:

a Ensure that adequate debriefing facilities and
| ogi stical support are available in CONUS and that they meet mninum
requirenents as set forth in emergi ng USJFCOM gui dance.

b Ensure supporting plans and directives are prepared
and issued before repatriation of personnel. Coordinate each
repatriation event with DC PP&0 i n advance to ensure successfu
repatriation and debriefing outcone.

c Designate specific CONUS installations as potenti al
processing | ocations and task commanders of designated installations to
devel op YELLOW RI BBON conti ngency pl ans

3 Appoint, in witing, a YELLONRI BBON processing team
chief (O 6) at each installation in CONUS designated as a potenti al
processing |location. Report this information to the USMC PR OPR ( PP&O)
as required.

a The processing team chief shall be the central
coordi nator and point of contact for all processing preparations and
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activities at that installation for all mlitary, DOD civilian, and
DOD contract enpl oyee returnees.

b The processing team chief shall not be encunbered
with other specific responsibilities such as nedical treatnent,
debriefing, or normal duties when YELLOW RI BBON conti ngency pl ans are
i mpl enent ed.

c The processing teamchief will assist the
installation conmander in developing plans to prevent unauthorized
access to the returnee(s) and famly menbers during the repatriation
process. The processing teamchief will devel op access rosters with
installation commanders, as required, to ensure only authorized
personnel have access to processing areas.

4 Commanders, in coordination with JPRA representatives
and key nedical staff, shall control access to the returnee, paying
special attention to arrival, hospital stay, debriefing, and tine spent
at personnel processing facilities.

5 In coordination with | ocal medical staffs, and the
office of the Medical Oficer of the Marine Corps, ensure adequate
nmedi cal arrangenents associated with returnee processing are in place
before repatriation.

6 In coordination with |ocal PA offices, and the HQMC
Public Affairs Office, plan PA assistance for the returnee and hi s/ her
fam |y consistent with the principles of infornmation while respecting
i ndi vi dual privacy.

7 Ensure sufficient chaplains and supporting religious
personnel are available at both CONUS and OCONUS processing | ocations
to neet the spiritual needs of returned personnel and their famlies.

8 In coordination with the MMRA' s Casual ty Assistance
Branch, devel op casualty assi stance procedures pertaining to PO,
host ages, peacetinme governnent detai nees, evaders, and ot her m ssing
personnel and for processing and repatriating returned personnel

c. Coordinating Instructions

(1) Training

(a) There are three levels of COC/SERE training (A B, and
C). In addition, within Levels B and C, there are three orientations,
Wartinme (POW, Peacetine CGovernnent Detention, and Hostage/ Terrori st
Detention. The levels focus the training on the service nmenber’s
understanding of the 6 articles found in the COC, froman entry |eve
understanding at level Ato a greater and nore in-depth understandi ng
of the articles and of SERE techniques in levels B and C. The three
differing orientations are aimed at teaching personnel how to behave
dependi ng on their status and the identity and intentions of their
captors. Per reference (c), the levels of training are defined as
foll ows:

10
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1 Level Ais the minimmlevel of understanding for al
menbers of the Armed Forces to be taught during the entry |eve
training of all personnel

a Level Ais taught to all Marines during recruit
training and officer candidate training. This |level of training
consists of classroominstruction ainmed at famliarizing personnel wth
the articles of the COC with an enphasis on their interpretation and
use in wartine situations.

b Annual Level A refresher training is a requirenent
for all Marines.

2 Level Bis the minimmlevel of understanding for
mlitary service menbers whose nilitary jobs, specialties, or
assignments entail nmoderate risk of capture and exploitation. As a
m nimum the foll ow ng categories of personnel shall receive level B
training at | east once in their careers: nmenbers of ground conbat
units, security forces, and anyone in the i mediate vicinity of the
forward edge of the battle area or the forward |line of troops.

Trai ning shall be conducted for such service nenbers as soon as they
assune a duty that makes themeligible. Level B training consists of
classroomtraining only, and will follow guidance published by the
JPRA,

a Wil e combatant command gui dance may identify
addi ti onal requirenments for Level B training, the Marine Corps
specifically requires this level for the following, as a mnimum al
personnel assigned to Combat, Combat Support, and Security Force units.
This includes, but is not linmted to, the Marine Divisions and al
fleet anti-terrorist security conpani es and overseas security force
conpanies. This requirement will include all Conbat Service Support
and U S. Navy personnel attached to these conbat, conbat support, and
security force units. Naval aviators, naval flight officers, and
enlisted aircrews should al so receive Level B Peacetine Governnment
Detenti on and Hostage training until such tinme as the U S. Navy SERE
School s fully devel op and i npl ement a Level C peacetinme training
programin addition to their current wartime program Conmanders have
the discretion to identify and train such other personnel at Level B
as they deem necessary. See enclosure (3).

b This training will be acconplished at the unit
| evel , and nust incorporate, at a nmnimum training videos produced by
the JPRA and distributed by TECOM This videotaped instruction is
organi zed into 3 series categorized by detention type: wartine (W);
peaceti ne governnment detention (PGQD); and peacetine hostage (PTH).
There are classified and unclassified tapes in each series. Personne
with a secret or higher security clearance nust view both the
uncl assified and classified tapes in order to be credited with
conpletion of Level B training. Personnel who do not possess a
security clearance need only view all of the unclassified tapes to be
credited with conpletion. The processing of personnel for security
cl earances for the sole purpose of viewing the classified tapes in

11
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these series is unnecessary and prohibited. Wen recording this
training in the Marine Corps Total Force System (MCTFS), the Unit Diary
entry shoul d specify whether a Marine conpleted the classified or

uncl assified version of the training using the appropriate service
school code (SSC) as foll ows:

SSC Descri ption

XJIN Peaceti me/ Gover nnent Detention (Uncl assified)
XJP Peacetine/ Government Detention (C assified)
XJR Peaceti ne/ Host age Detention (Uncl assified)
XJS Peaceti nme/ Host age Detention (C assified)

XJT Wartine Detention (Unclassified)

XJV Wartine Detention (Cl assified)

3 Level Cis the minimmlevel of understanding for
mlitary service nmenbers whose nilitary jobs, specialties, or
assignments entail significant or high risk of capture and
exploitation. This group of personnel should not be limted to those
whose position, rank, seniority, or exposure to top secret or higher
classified informati on makes them vul nerable to greater-than-average
exploitation efforts by a captor. As a mininmum the follow ng
cat egories of personnel shall receive fornal Level C training at |east
once in their careers: conbat aircrews, special operations forces
(e.g., Navy special warfare combat swi mers and special boat units,
Arny special forces and rangers, Marine Corps force reconnai ssance
units, Air Force special tactics teans, and psychol ogi cal operations
units) and nmilitary attaches. Training shall be conducted for such
service nenbers as soon as they assune duties or responsibilities that
make t hem el i gi bl e.

a Wil e combatant command gui dance may identify
addi ti onal requirenments for Level C training, the Marine Corps
specifically requires this level for the followi ng, as a m ni num
personnel who routinely over-fly hostile territory or operate forward
of the main battle area. This includes, but is not linited to, naval
aviators; naval flight officers; enlisted aircrews; force
reconnai ssance and reconnai ssance battalion personnel assigned to
reconnai ssance teans; radio battalion personnel assigned to radio
reconnai ssance pl atoons; scout snipers; personnel assigned to firepower
control teams; personnel assigned to counter-intelligence/human
expl oitation teans and personnel assigned to Surveillance Sensor
Operator platoons. Commanders have the discretion to identify and
train such other personnel at Level C as they deem necessary, but
shoul d carefully consider an individual’s billet assignnent, sensitive
know edge, and their risk of capture and exploitation in determ ning
whet her or not they actually require this level of training. See
encl osure (3).

b Level C training consists of academnic classroom
| aboratory, and field/hands-on training. Level C training courses nust
be approved and accredited by JPRA, and will only be conducted at
service SERE schools or other |ocations approved by JPRA
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(b) The appropriate level of COC training will be conducted
for all personnel, as required by the gaining conbatant conmand,
whet her they are deploying individually or by unit, and whether they
are mlitary, DOD civilian, or contractor.

(c) Per references (c) and (d), the commanders of the
conbat ant conmands shall determine the |level of training required of
personnel entering the comand’ s area of operation. As described in
reference (b), the degree of know edge nilitary nmenbers require
concerning the COC is dictated by the service nenber’s susceptibility
to capture, the anmount of sensitive infornmation the service nmenber has,
and the potential captor’s or detaining power’s |ikely assessnent of
the Service nmenber’s useful ness and value in terns of exploitability.
The conbat ant commanders’ interpretation of this may result in
requirenents for training that are nore stringent than the m ninmuns
descri bed above in paragraph 3c(1)(a) 2 and 3. In such cases, the
conbat ant conmanders’ guidance will take priority.

(d) The Marine Corps is responsible for identifying and
qual i fying COC and SERE training specialists. The JPRA is responsible
for accrediting these trainers. For exanple, since Marines attend the
Navy' s SERE schools, there are Marine detachments assigned to each of
them that provide accredited instructors and other personnel to augnment
their staffs. Repatriation issues and concepts are addressed in JPRA
PR resi dent courses, and training conducted in the field, by designated
JPRA Repatriation subject matter experts during contingency operations.
Repatriati on-specific training is limted to the JPRA Debriefers
Course. See reference (b).

(e) It is critical to record an individual's conpletion of
COC training so that their status can i nmedi ately be determ ned.
Recordi ng such information al so ensures that suppl enmentary and/ or
refresher training is provided when required. As an individua
conpl etes various |levels of COC training, and receives
refresher/continuation training, this will be entered into the MCTFS.

(2) Recovery

(a) Reference (g) requires that the services “Perform CSAR
in support of own operations consistent with capabilities and assigned
functions and | AWthe requirenents of the supported conbat ant
conmander.” The Marine Corps neets this requirenent through the
training and enpl oynent of forces for the Tactical Recovery of Aircraft
and Personnel (TRAP) mission. TRAP provides the MAGTF both a self-
recovery capability and may al so be executed in support of other
forces/elenents during joint operations. TRAP is coordi nated and
initiated by | ocal commanders per their standard operating procedures
and theater recovery plans in concert with guidance contained in
references (j), (k), and (I). TRAP can be further described as
foll ows:

1 TRAP is an inplied task for all MAGTF operations.
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2 Forces are trained and designated but not dedicated
solely to the TRAP M ssion al one.

3 TRAP i ssions enphasi ze detail ed pl anning. The
pl anni ng process reduces uncertainty and confusion during m ssion
execution.

a The TRAP concept of operations is concise and
devel oped in conformty to Theater SOPs with an enphasis on
conpl ementing other force capabilities.

b A TRAP contingency plan is devel oped for each
assault. TRAP force packages are designated and conti ngency pl anni ng
i s conduct ed.

c The above factors and prior staff training
facilitate rapid final planning pursuant to m ssion execution as each
event unfol ds.

4 TRAP differs from Conbat Search and Rescue (CSAR) in
that: there is no extended search phase in TRAP; the |ocation of the
survivor must be known within 1 nautical mle and there nust be
reasonabl e assurance that the survivor is alive and not in inm nent
danger of capture; forces are trained and designated, but not
dedi cated, to the mission; and there is an enphasis on conmbat power and
del i berate execution in acconplishing the recovery. TRAP is a proven
and viable formof recovery that conplenents other CSAR capabilities.

a In addition to personnel recovery, TRAP nissions
enphasi ze aircraft & equi pnment recovery, repair, and destruction as
required.

b The TRAP mission is planned and executed as a form
of tactical raid and involves thorough maneuver, fire support, and
contingency planning. The TRAP force is capable of securing and
holding a site until rescue, recovery, repair, and/or destruction work
is conpleted. The force is task-organized to acconplish all of these
tasks as required.

c All of the MAGTF's forces, assets, and capabilities
are considered. Planning and task-organi zation provide the flexibility
to adapt to changing tactical situations.

(b) The joint forces conmander has primary authority and
responsibility for personnel recovery in support of U S. forces within
the ACR per references (a) and (g). Reference (g) also specifically
requires joint force conmanders to establish a Joint Search and Rescue
Center (JSRC), or its equivalent, to coordinate and integrate PR
pl anni ng and operations capabilities within the AOR  The Joint Force
Commander may task a conmponent conmander to designate the conmponent
Rescue Coordi nation Center (RCC) as the JSRC. References (h), (i), and

(j) apply.
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1 The JSRC is the primary theater search and rescue
facility for planning, coordinating, and executing search and rescue
and conbat search and rescue operations within the geographical area
assigned to the joint force. The JSRCis the joint force commander’s
focal point for personnel recovery operations and integrates al
t heat er operations to support and recover isolated personnel

a Historically, many joint force commanders have
tasked the Joint Forces Air Conponent Conmander (JFACC) with
designating the component RCC as the JSRC al so. The JFACC s JSRC/ RCC
is normally a subordinate organization within the Joint Air Operations
Center (JAQC).

b The joint force commander and/or conponent
conmander may call upon other service commanders to augnment the JSRC

2 The RCC (call ed the Rescue Coordinati on Team (RCT) by
the U S. Navy) is the primary conponent search and rescue facility for
coordi nating and controlling search and rescue and/ or conbat search and
rescue operations. Personnel of a single service or conponent normally
operate this facility unilaterally. The Tactical Air Conmand Center
(TACC), when established, normally assunes the duties as the Marine
Cor ps’ RCC.

a The service/ component RCC nmust have the neans
(staffing, conmunications, and authority) to conduct planning,
coordinate with the JACC, JSRC, and other service/conponent rescue
centers, and execute and control personnel recovery operations per
conbat ant conmand pl ans and procedures.

b A service/conmponent RCC nust be prepared to act as
the lead RCC in the event that the CITF/ JAOCC JSRC assigns a joint
recovery mssion to that service/ conponent.

(c) Upon successfully recovering an individual, the
recovering force will inmediately treat any life-threatening injuries
and coordinate with the JSRC to deliver the individual into the planned
repatriation process as soon as possible.

(3) Repatriation

(a) Per reference (e), returnees should be transported to
an evaluation site or “safe area” as soon as possible. This can be any
| ocation, which is estinated to neet the criterion of “safe area” in
terns of the returnee's perception. The follow ng should be
acconpl i shed at the safe area

1 The returnee(s) will be met by a unit command
representative and receive necessary nedical treatnment. Ideally, a
SERE psychol ogi st/ psychiatrist fromthe |ocal command, working in
concert with a JPRA SME, will be imediately available to conduct a
screening of the returnee(s). Per ref (b), a SERE
psychol ogi st/ psychiatrist should be a part of any repatriation team and

15



MCO 3460. 2
2 Dec 02

remain with the returnee(s) throughout the repatriation process. After
the conduct of this screening, the unit comander will be briefed
concerni ng the psychol ogical condition of the returnee(s). The
conmmander wi Il weigh the psychol ogi cal assessment to determ ne how and
when the returnee(s) will continue with debriefing and repatriation
Note: JPRA, as the DOD Executive Agent’s OPR for repatriation, has the
responsibility to assist the services in repatriation. Reference (c)
identifies JPRA's role to “oversee all debriefing activities”
Debriefing activities include intelligence, PR (Operational and SERE)
and ot her government agencies (OGA) debriefings.

2 Once nedically cleared, intelligence personnel will
obtain critical, tinme-sensitive, operational information from
returnee(s) before they continue processing. Reference (I) applies.

(b) Per reference (b), Mrine sponsor(s) will be assigned
to USMC returnees to respond to questions and provi de assi stance during
repatriation processing. In addition to unit command representatives,
a sponsor will be present to neet the returnee(s) and remain with
hi m her until such tinme as the commander determines their assistance is
no | onger required. The sponsor will provide noral support only, and
not be assigned duties, such as adnministrative or operational
debriefing. This individual should obviously have a favorabl e existing
rapport with the returnee and, if possible, be identified well prior to
the returnee’s release fromdetention/captivity.

(c) Each returnee’s situation will be different and
handl i ng procedures will vary depending on the individua
ci rcunst ances.

1 If the returnee is evaluated by medical personnel
and determ ned to be psychologically injured in some way, the handling
process wi |l accomobdate the appropriate |evel and duration of
treatment and/or rehabilitation. Attenpts to debrief the individual to
gain informati on nay be inappropriate and have to be suspended,
deferred, and/or cancelled. The desire of all repatriation efforts is
to prepare the returnee for transition back to their desired status.
Commanders will closely coordi nate decisions concerning the schedul e
for such a transition.

2 Commanders will work closely with appropriate nedica
authorities to deternine the schedul e and procedures used in the
repatriation of individuals who have suffered significant physica
i njuries during confinenent/detainnment.

3 If the returnee is not found either psychol ogically
and/ or physically injured, the handling process should focus on how
best to prepare the returnee to transition back to full duty. This is
acconpl i shed whil e gai ni ng necessary medi cal, operational, and other
speci fic information about his/her particular situation

(d) Assigned personnel will acconpany returnees during the
handl i ng process and assi st them as required.
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1 If the returnee desires, every effort will be made to
facilitate contact with a fanmly nmenber by phone as soon as practical

2 The returnee will be ensured privacy from non-
critical DOD individuals and organi zations, the press, and other
out si de agenci es or individuals.

3 The sponsor, or other designated USMC representative,
will be present to discuss issues related to his/her
detention/captivity. Initially, this should be linmted to time-
sensitive items, such as other detainees |left behind, those who died in
captivity, etc.

(4) Followon Repatriation Processing

(a) Once the returnee conpl etes nedi cal / psychol ogi ca
assessnment and debriefing he/she will proceed dependi ng on their unique
si tuation.

1 The individual may be returned to full duty status
wi thout further action. The individual nmay be encouraged to take a
peri od of |eave by his/her local comand as is deened appropriate.

2 The individual may require |ocal nedical treatment
for sone period of time prior to a period of |leave/famly visit and
final return to his/her unit.

3 Some circunmstances may warrant the moverment of the
i ndividual to a specified location for fanmily reunion, nore
intelligence debriefings, nore detailed discussion of the individual’s
detention/captivity experiences, and/or required foll ow up nedica
care. The desired outcone is that upon conpletion of stateside nedica
care and debriefings, the Marine will return to full duty.

(b) Commanders will maintain visibility concerning the
di sposition of returnees.

4. Adnministration and Logi stics

a. Admnistration

(1) Joint Personnel Recovery Training. Comranders will ensure
desi gnat ed personnel receive appropriate training in the areas of Joint
Per sonnel Recovery and theater-specific Personnel Recovery architecture
and procedures prior to deploynent. Enclosure (4) outlines the prinmary
JPRA- sponsored training courses available to Marine Corps personnel

(2) Repatriation Processing Team Chiefs. Each installation in
CONUS desi gnated as a potential processing location is required to
appoint, in witing, a YELLON RI BBON processi ng team chief (O 6) and
report this information to the USMC PR OPR ( HQMC PP&O, PCE - 30, ATTN:
Personnel Recovery Oficer). An updated report will be required
annual |y at the end of each fiscal year
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b. Logistics

(1) Level B SERE Tape/CD Series. The initial issues of the
Level B SERE Tape/ CD Training Series have been provided to the Services
by the JPRA. Al subsequent changes and updates necessitating new
versioning and reissue will be initiated by the JPRA. Loca
reproduction of these training series is authorized in order to repl ace
worn out, danmmged, or |lost materials. Such reproduction, however,
shoul d be closely controlled so as to account for all sets of the
training materials distributed and to facilitate the subsequent
collection and destruction of conplete series in the event that new
versions are issued by JPRA. To that end, accountability/control wll
be maintained for all sets of the Tape/CD Training Series distributed.
I ndi vi dual tapes/CDs shall not be reproduced and distributed
separately.

(2) I'nquiries concerning the Level B SERE Tape/ CD Trai ni ng
Series and all other Code of Conduct/SERE-rel ated training should be
directed to Training and Educati on Command (TECOM), G ound Training
Branch, MCCDC, Quantico, VA

5. Comand and Signa

a. Command. This policy will be effective upon signature.

b. Signal. This Oder is applicable to the Marine Corps Tota

For ce. ()(AJUYV

K. B. KUKLCK
Deputy Commandant for
Pl ans, Policies, and Operations
Acti ng
DI STRI BUTI ON:  PCN 10203321000

Copy to: 7000144/8145001 (1)
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DOD/ CJCS-Directed ClINC Personnel Recovery Responsibilities

DoDD 2310.2 "Personnel Recovery", 22 Decenber 2000

Par a

Subpar a

(13 Total)

5. 14.

The Commanders of the Conbatant Commands are responsible for planning
and executing personnel recovery operations within their area of
responsi bility and shall:

5. 14.

Establi sh and mai ntain an office of primary responsibility for
personnel recovery operations, training, doctrine, support, and
execution and notify DPMO, USJFCOM and JPRA of the office designated

5. 14.

Est abl i sh and nmmi ntain command procedures and prograns for personnel
recovery.

5. 14.

I ncl ude personnel recovery as an integral part of all operationa

pl anning and training. This shall include the full spectrum of
recovery operations (including repatriation) and include training of
recovery forces as well as those at high-risk-of-capture (e.aqg.
avi at ors and speci al operations personnel).

5. 14.

Identify requirenments for and shortfalls in personnel recovery
capabilities.

5. 14.

Submit operational intelligence requirenments for personnel recovery to
the J-2, USJFCOM

5. 14.

Identify all personnel recovery requirenents annually. This shal
i nclude, but is not limted to, non-conventional assisted recovery
requi renents.

5. 14.

In coordination with the Services and USSOCOM devel op standards for
det er mi ni ng personnel requiring md- and high-risk-of-capture training
(Levels B and C). Categories of personnel which should be considered
for high-risk-of-capture training (Level C include, but are not
limted to: Special Operations Forces, aviators, and other personne
who operate deep within or over hostile territory or whose duties nake
t hem especially vulnerable to exploitation by eneny forces if

capt ur ed.

5. 14.

Support requests for personnel recovery assistance fromallied,
coalition, and param litary forces, when directed by the Nationa
Conmand Aut horiti es.

5. 14.

Support JPRA, and establish clear, direct, and expeditious |ines of
conmruni cati on between the command and JPRA, and with DPMO on policy
matters for personnel recovery.

5. 14.

10.

Devel op theater adm ssion requirements for DoD civilian and contractor
servi ce personnel as required. Include SERE training requirenents for
DoD civilians and contract personnel operating in-theater in
accordance with the "risk-of-capture” environnent in which they wll
wor K.

5. 14.

11.

Conply with provisions of reference (g) (DoD Instruction 2310.5,
"Accounting for Mssing Persons,") for determning the status of

m ssing persons and for the systematic, conprehensive, and tinely
col | ection, analysis, review, dissenination, and periodi c update of
i nformation related to such persons.
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5.14.12

Coordinate all international search and rescue agreenents through
ASD(1 SA) via DPMO. Provide a |ist of existing agreenents and a

. [summary of each to DPMO.

5.14. 13

When deened necessary, provide Flag Oficer representation as a
princi pal nmenber of the PRAG (or appropriate representation as a
supporting nenber or observer of the PRAG and applicable
representation to the PRTWG i n accordance w th subparagraphs 5.2.9. 2.
and 5.5.4.2., respectively, of this Directive. In the absence of a
Flag Oficer, a representative fromthe Conbatant Conmand shoul d

.lattend the PRAG

CJCSI 3270.01, "PR Wthin the Departnent of Defense", 1 July 1998

Par a

Subpar a

(13 Total)

I n accordance with reference a (DoDD 2310.2 "Personnel Recovery"),
geogr aphi ¢ conbat ant conmanders wil |l :

(1)

Establi sh an OPR for PR doctrine and executi on.

(2)

Devel op and publish an integrated PR program | AW DoD policy and joint
doctrine that supports DoD activities and operations within the AOR
The program wi ||l incorporate both conventional and unconventi onal
assi sted recovery (UAR) capabilities.

(3)

Identify intelligence and other requirenents to support theater PR
progranms and plans. This includes, but is not linited to, PR

i nformati on and aids. Forward requirenents through established
procedures to include the PRIOPR for inclusion in the appropriate DOD
i ntelligence requirenent and SERE producti on docunents.

(3) (a)

Mat eri al cl assified SECRET

(3) (b)

Mat eri al cl assified SECRET

(4)

Coordinate with the appropriate Service(s) and the PRROPR to ensure
personnel being repatriated are properly debriefed. Provide analysis
to the PRFOPR, DPMO, Services, other conbatant commanders, and Def ense
agenci es concerning the effectiveness and appri ateness of respective PR
support .

(5)

Mat erial cl assified CONFI DENTI AL

(6)

Mat eri al cl assified SECRET

(7)

Mat eri al cl assified SECRET

(8)

Revi se theater adm ssion requirenments for DoD civilian and contractor
servi ce personnel .

(9)

Mat eri al cl assified CONFI DENTI AL

(10)

I n accordance with reference I (CJCSI 3110.01A, "JSCP', 15 Nov 1995),
mai ntain a |list of unconventional warfare areas and state the priority
and desired readi ness date of each. Areas nay be designated as Evasion
and Recovery (E&R), guerrilla warfare (GWN, or subversion areas, or as
mul ti pl e purpose areas when planning two or nore types of operations.
Provide a capability statenent for each type of activity specifically

i dentified within any nultipurpose area.

(11)

Material cl assified SECRET
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(12)

Identify PR capabilities, requirenments, and deficiencies to the
Ser vi ces.

(13)

Establi sh a Joint Search and Rescue Center (JSRC), or equivalent, to
coordi nate and integrate PR planning and operations capabilities with
t he ACR.

DoDlI 2310.5, "Accounting for Mssing Persons", 31 January 2000

Par a

Subpar a

(2 Total)

5. 6.

The Commanders of the Conbatant Commands shall conply with the
i nstructions contai ned herein.

5. 7.

Al DoD Conponents shall, in response to witten requests nade by the
presi dent of the board, which is convened pursuant to the M ssing
Persons Act (reference (b)), release information to the board president
i n accordance with the procedures contai ned at section E5. 6.

DoDD 1300.7, "Training and Education to Support the Code of Conduct
(CoC), 8 December 2000

Par a

Subpar a

(2 Total)

4.5,

The Commander, United States Joint Forces Command, as the DoD Executive
Agent for the CoC, shall oversee and nonitor CoC training, planning,
and support to the DoD Conponents. USJFCOM has desi ghated the Joint
Per sonnel Recovery Agency (JPRA) as its office of primary
responsibility for DoD-wi de CoC training and educati on neasures, as
stated in DoD Directive 2310.2 (reference (f)). USIJFCOM shall ensure
that clear, direct, and expeditious lines of comrunication exist anobng
JPRA, DPMO, and the Services on policy matters for CoC.

4. 6.

The Commanders of the Combatant Conmmands, in coordination with the
Chai rman of the Joint Chiefs of Staff, shall designate the | evel of
training (i.e., Level A B, or C) that personnel operating in the area
of operation of a Conbatant Conmand shall have before deploying into

t heater and identify those requirenents to the respective Services.

DoDlI 1300.21, Code of Conduct Training and Education, 8 January 2001

Par a

Subpar a

(3 Total)

4. 4.

The Commanders of the Conbatant Commands shal | :

ENCLOSURE ( 1)
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Desi gnate the level of training (i.e., Level A B or C) personne
operating in the command' s area of operation nust have prior to

depl oynent to theater, and comuni cate these requirenments to the
respective Services. CoC training needs should be identified for
wartime requirenents as well as for areas considered high risk due to
terrorist activities and areas with the likely potential for detention
of menbers of the Armed Forces by foreign governnents for the purpose
of exploitation. The Commanders of the Conbatant Commands nust

det ermi ne who i s considered high-risk-of-capture and exploitation for

t he purpose of CoC training. During war and operations other than war,
personnel operating beyond the forward Iine of troops (e.g. al

avi at ors, Special Operations Forces, |ong-range reconnai ssance patro
menbers) are clearly in nore danger than others of becom ng prisoners
of war. Conbat forces generally require higher-level CoC training than
support forces. As such, the commands nust identify their requirenents
preci sely, and they and the Services nust train themto the applicable
4.4.1. | evel

Det erm ne CoC continuation training requirements for personne
4.4.2. Jidentified to operate in the command's area of operations.

Require all personnel to receive CoC training commensurate with their
ri sk-of -capture level prior to deploynent to the command' s area of
4.4.3. |operations.

DoDlI 2310.4, "Repatriation of Prisoners of War (POW, Hostages,
Peaceti me Governnment Detainees and O her Mssing or Isolated
Personnel ", 21 Novenber 2000

Par a |Subpar a (8 Total)

5. 7. The Commanders of the Conbatant Commands shal | :

5.7.1. |Be responsible for the returnee's initial processing

Devel op applicable conmand plans in coordination with JPRA to support
5.7.2. [this Instruction.

Revi ew t he supporting plans and preparati ons of the Conponent
commanders and subordinate units to ensure they conformwi th the spirit
and intent of this Instruction, including medical and spiritual care,
initial debriefing, and adm nistration of the confort and wel fare of
5.7.3. [the returnee.

Desi gnate OCONUS installations with treatnent and processing facilities
5.7.4. [for initial returnee nedical evaluation, stabilization, and debriefing.

Coordinate with the United States Air Force for returnee aeronedi ca
5.7.5. levacuati on.

Ensure procedures exist to notify pronmptly the Mlitary Service OPRs,
DPMO, JPRA, the Mlitary Service Casualty Ofices, and the Chief of
Chaplains Ofices of the initial release and of subsequent information,
5.7.6 |[including medical information, on returned U S. personnel
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5.7.7

Ensure Conponent conmanders provide required collateral support to
assist in returning U S. personnel

5.7.8

Devel op plans and procedures to take custody of returned personnel from
| O or NGO representatives as soon as possible after rel ease.

DoDlI 2310.6, "Non-conventional Assisted Recovery in the Departnent of
Def ense”, Cctober 13, 2000

Par a

Subpar a

(9 Total)

5. 6.

The Commanders in Chief of the Geographi c Conbat ant Commands shall:

5.6. 1.

Desi gnate a NAR OPR

I ncl ude NAR planning in operations and exerci ses and devel op
requirenents for NAR to conpl enent the conmands' other personne
recovery capabilities and support theater operations plans.

Forward NAR requirements to the Chairman of the Joint Chiefs of Staff
for validation, coordination and sourcing if conponent comands do not
possess the required trai ned personnel or other assets needed to plan
and successfully execute NAR

I dentify and plan for NAR requirenments annual ly.

Establish, prioritize, and nmanage theater NAR requirenments, engagi ng
al | potential supporting and operational elenents in the devel opnenta
pr ocess.

Establ i sh cl ear and expeditious |ines of comunication with the
Chai rman of the Joint Chiefs of Staff, USJFCOM USSOCOM and DPMO on
policy matters for NAR

Pl an, coordinate, and prepare to execute NAR with the assistance of
Joi nt Personnel Recovery Agency (JPRA), and Defense and ot her

Gover nment Agencies, in accordance with Conbatant Command policies,
procedures, joint doctrine and accepted tactics, techniques, and

pr ocedur es.

Establ i sh command and control neasures to ensure integration of NAR
procedures into Conbatant Conmand personnel recovery plans and
procedures, and Joint Search and Rescue Center operations.

Coordi nate with USSOCOM for all conmmand NAR requirenents for SOF
personnel , tactics, training, funding and equi prment.
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DoD/ CJCS-Directed Secretaries of the Mlitary Departnents, Services, and

Cl NC USSOCOM Per sonnel Recovery Responsibilities

DoDD 2310. 2 "Personnel Recovery", 22 Decenber 2000

Par a

Subpar a

(14 Total)

5. 11.

The Secretaries of the Mlitary Departments and the Conmander in
Chi ef, United States Special Operations Command, shall

5. 11. 1.

Ensure that personnel recovery capabilities (facilities,

equi prent, training, personnel, etc.) are devel oped, progranmned,
and budgeted to acconmpdate the personnel recovery requiremnments
of the Services and the Conbatant Commands.

5. 11. 2.

Establ i sh Service and USSOCOM of fices of primary responsibility
for coordinating all personnel recovery matters and notify DPMO
USJFCOM and JPRA of the of fice designated.

5.11. 3.

Provide results of Service and USSOCOM i nspecti on prograns
regardi ng personnel recovery matters to DPMO, USJFCOM and JPRA

5.11. 4.

Det erm ne and program for joint manning requirenents for JPRA in
accordance with reference (f) [CICSM 1600. 01, Joi nt Manpower
Program Procedures], and as coordi nated, w th USCH NCJFCOM

5. 11. 5.

Provi de appropriate |evel Code of Conduct training, as directed
in reference (e) [DoD Directive 1300.7, "Training and Education
Measures Necessary to Support the Code of Conduct], to those
forces designated and assigned to a Conbatant Conmander.

5.11.5. 1.

Conduct applicable pre-deploynent refresher training prior to
depl oyment of personnel participating in contingency operations.

5.11.5. 2.

In coordination with the Conmbatant Conmands, devel op standards
for determ ning personnel requiring md- and high-risk-of -
capture training (Levels B and C). Categories of personnel that
shoul d be considered for high-risk-of-capture training (Level C
i nclude, but are not linmted to: Special Operations Forces,

avi ators, and ot her personnel who operate deep within or over
hostile territory or whose duties make them especially

vul nerable to exploitation by eneny forces if captured.

5.11. 5. 3.

Ensure DoD civilians and contract personnel receive applicable

| evel s of SERE training conmensurate with theater adnission and
Conbat ant Conmand requirenents prior to depl oynent to overseas

| ocati ons.

5. 11. 6.

Establ i sh Service and USSOCOM repatriati on plans incorporating
gui dance from applicable DoD Instructions, and from Conbat ant
Comands and JPRA

5. 11. 7.

Ensure policies and procedures are in place to identify and
track personnel who have been trained or are experienced in
personnel recovery operations and conmand, control, conputers,
and intelligence. This will ensure conmanders can request and
recei ve personnel qualified to support personnel recovery

requi renents.
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5.11. 8.

Conply with provisions of reference (g) [DoD Instruction 2310.5,
"Accounting for Mssing Persons"] for determ ning the status of
m ssing persons, and for the systematic, conprehensive, and
timely collection, analysis, review dissemnation, and periodic
update of information related to such persons.

5. 11. 9.

Provide Flag Oficer representation to the PRAG and applicabl e
representation to the PRTWG i n accordance wi th subparagraphs
5.2.9.2. And 5.4.4.2., respectively, of this Directive.

5.11.10.

Provi de representation with operational expertise to advise the
DPMO representative at all neetings of the National Search and
Rescue Conmittee, on the request of the Director, DPMO

.12,

The Secretary of the Air Force shall continue to provide

admi ni strative support for financial managenent, manpower, and
personnel services for JPRA. The U S. Air Force shall fund JPRA
t hrough the Future Years Defense Programvia the DoD Pl anning,

Pr ogramm ng, and Budgeti ng Process.

CJCSI 3270.01, "PR Wthin the Departnent of Defense", 1 July 1998

Par a

Subpar a

(5 Total)

2. d.

The Services and USSOCOM wi | | :

(1)

Desi gnate an OPR/ poi nt of contact
aspects of PR

(POC) that coordinates all

(2)

Perform CSAR i n support of own operations consistent with
capabi lities and assigned functions and | AWthe requirenents of
t he supported conbatant commander.

(3)

Facilitate effective SERE, Code of Conduct, and CSAR trai ning;

cat egori ze Servi ce/ USSOCOM nmenbers by risk of capture during
peace, war, and MOOTW as determ ned by conbatant commanders.
Identify training shortfalls and deficiencies through appropriate
channel s and i nclude the PR/ OPR as an addressee.

(4)

Provi de Servi ce/ USSOCOM nenbers appropriate equi prent and
training to facilitate their successful return to US control in
event of isolation. The PRIOPR is responsible for advising the
Servi ces about appropriate equi pment and training.

(5)

This material classified CONFI DENTI AL

DoDlI 2310.5, "Accounting for Mssing Persons", 31 January 2000

Par a

Subpar a

(4 Total)

5. 5.

The Secretaries of the MIlitary Departnments shall:

5. 5. 1.

Adm ni ster Service prograns regarding m ssing persons covered by
reference (b) [Sections 1501-1513 of title 10, United States

Code] consistent with the procedures in section 6., below
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Addr ess any reconmendati ons for procedural changes in this
Instruction to the Under Secretary of Defense for Policy, ATTN
5.5.3. |DPMO
Al'l DoD Conponents shall, in response to witten requests nmade by
t he president of a board, which is convened pursuant to the
M ssing Persons Act (reference (b)), release information to the
board president in accordance with the procedures contained at
5. 6. section E5. 6.
DoDl 1300.7, "Training and Education to Support the Code of
Conduct (CoC), 8 Decenber 2000
Par a | Subpar a (3 Total)
4. 3. The Secretaries of the MIlitary Departnments shall:

4.3.1. |Conduct CoC training validated and accredited by the Services.
Train Service personnel to the levels required by the Conmanders
of the Conbatant Comands (paragraph 4.6., below) before

4.3.2. |depl oyment of personnel to the theater
Forward for resolution by DPMO doctrinal or training issues that
are not resolved in coordination with the Comrander, United States

4.3.3. (Joint Forces Conmand (USJFCOM) .

DoDlI 1300.21, Code of Conduct Training and Education, 8 January
2001

Par a| Subpar a

(7 Total)

5. 2.

The Secretaries of the MIlitary Departments shall

5.2. 1.

Train all personnel in the applicable I evel of CoC training as

i dentified by the Commanders of the Conbatant Conmmands. Traini ng
related to the CoC shall be conducted at three levels for the
fol |l owi ng cat egories of personnel

5.2.1. 1.

Level A. Mnimmlevel of understanding for all menbers of the
Armed Forces, to be inparted during entry training of al
per sonnel

5.2.1.2.

Level B. Mnimmlevel of understanding for Mlitary Service
menbers whose military jobs, specialties, or assignments entai
noderate risk of capture and exploitation. As a mnimm the
foll owi ng categories of personnel shall receive Level B training
at | east once in their careers: nmenbers of ground conbat units,
security forces for high threat targets, and anyone in the

i mediate vicinity of the Forward Edge of Battle Area or the
Forward Line of Troops. Training shall be conducted for such
Service nenbers as soon as they assunme a duty that nakes them

el i gi bl e.
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2

Level C.  Mnimmlevel of understanding for Mlitary Service
menbers whose nmilitary jobs, specialties, or assignments entail a
si gni ficant or high risk of capture and exploitation. This group
of personnel should not be limted to those whose position, rank
seniority, or exposure to Top Secret or higher classified

i nfornati on make them vul nerable to greater-than-average

expl oitation efforts by a captor. As a mnimmthe follow ng

cat egori es of personnel shall receive formal Level C training at

| east once in their careers: conbat aircrews, special operations
forces (e.g., Navy special warfare conbat swi nmers and Speci al
Boat Units, Army Special Forces and Rangers, Marine Corps Force
Reconnai ssance units, Air Force Special Tactics teans, and
psychol ogi cal operations units) and mlitary attaches. Training
shal | be conducted for such Service nmenbers as soon as they assune

5.2.1.3.|duties or responsibilities that make themeli gi bl e.
\Val i date and accredit all Service CoC training and ensure it
conforms with the policies in DoDD 1300.7 (reference (a)) and
5.2.2. [ftraining guidance in this Instruction
Enpl oy qualified Service instructors and material approved for al
CoC training to ensure that all personnel receive applicable
5.2.3. |knowl edge prescribed in enclosures 2 and 3
Use existing Mlitary Service inspection prograns to eval uate CoC
training prograns related to CoC to ensure they neet the
requirenents this Instruction establishes. Ensure that the
Mlitary Services provide inspection results to DPMO and JPRA
5.2.4. Mwmithin 30 days of the close of each cal endar year

DoDl 2310.4, "Repatriation of Prinsoners of War (POW, Hostages,
Peaceti me Governnent Detai nees and Ot her Mssing or Isolated
Personnel ", 21 Novenber 2000

Par a| Subpar a

(34 Total)

5. 4.

The Secretaries of Mlitary Departnments shall

Designate an OPR in each Mlitary Service staff to coordinate al
5.4.1. repatriation activities of the respective MIlitary Service
Coordi nate all preparations for processing returned DoD personnel
wi th USJFCOM the DoD executive agent for personnel recovery (of
whi ch repatriation is a subset), and USJFCOM shal | i nform DPMO of
t he same. Coordination shall be in accordance with the
5.4.2. provi sions of this Instruction
Ensure that adequate debriefing facilities and | ogistical support
are available in CONUS and that they neet mnimumrequirenents
5. 4. 3. USJFCOM i denti fies
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Ensure supporting plans and directives are prepared and i ssued
before the repatriation of personnel. Since history indicates
t hat each repatriation scenario is unique, coordinate

requi renents of each repatriation event with USJFCOM i n advance
to ensure a successful repatriation and debriefing outcone.

Desi gnate specific CONUS installations as potential processing
| ocati ons and task commanders of designated installations to
devel op YELLOW RI BBON conti ngency plans. The Mlitary Services
shal | :

Appoi nt, on orders, a YELLOW RIBBON Processi ng Team Chief (O 6)
at each mlitary installation in CONUS designated as a potenti al
processing | ocation.

1

The Processing Team Chief shall be the central coordinator and
poi nt of contact for all processing preparations and activities

.lat that installation.

1

The Processing Team Chi ef shall not be encunbered with other
specific responsibilities such as medical treatnment, debriefing
responsibilities, or normal duties when YELLOW RI BBON conti ngency

. Ipl ans are i npl ement ed.

1

The Processing Team Chief shall assist the installation commander
to devel op plans to prevent unauthorized access to the returnee
and fam |y nmenbers during the repatriation process. Installation
commanders nust control access to the installation to prevent
unaut hori zed individuals frominterfering with the processing
schedul e and the privacy of the returnee and famly nenbers.

Many wel | -i ntentioned and curious individuals of all ranks and

of fices will desire access to the returnee. The returnee's
command authority, in coordination with JPRA, and when indicated,
key nedical staff, shall control access to the returnee, paying
special attention to arrival, the hospital stay, debriefing, and

.time spent at personnel processing facilities.

1

The Processing Team Chi ef shoul d devel op and provi de access
rosters to installation commanders, as required, to ensure only

. laut hori zed personnel have access to processing areas.

1.

In the event a single (i.e., only one) mlitary returnee is
processed at a civilian facility, an O6 fromthe mlitary
menber's Mlitary Service, ideally fromthe nenber's hone
station, shall be appointed as Processing Team Chief. |[If nore
than one mlitary returnee is processed at a civilian facility,
t he Processing Team Chief shall be appointed fromthe Mlitary

. |Service of the senior nmilitary person being processed.

.1

Li ke their mlitary counterparts, returned DoD civilians and DoD
contractor enpl oyees shall cone under the purview of the

. [Processi ng Team Chi ef .

. 5.

2.

Mai ntai n current names, ranks, duty tel ephone nunmbers, and home

t el ephone nunbers of YELLOW RI BBON Processi ng Team Chi ef s.
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Provi de additional support, as directed, to facilitate orderly,
expedi tious, and considerate processing of returned DoD personne
and ensure efficient operation of all related activities.

Pl an PA assistance for the returnee and his or her fanmly
consi stent with the Principles of Information while respecting
i ndi vi dual privacy.

Arrange pronpt dispatch of each returnee's mlitary or civilian
record to the correct CONUS processing | ocation when required.

Augnent and support YELLOW RI BBON processing centers to
acconpl i sh required personnel actions.

In coordination with the respective Mlitary Service Surgeon
General O fices, ensure applicable medical arrangements
associated with returnee processing are in place before
repatriation. For these matters, the Mlitary Service Surgeon
General O fices shall, consistent with applicable | aw and
regul ati ons:

Provi de overall guidance and instructions on nedi cal aspects of

.the repatriation process.

Identify and train Survival, Evasion, Resistance, and Escape
(SERE) psychol ogists with applicable specialties to support
psychol ogi cal and nental health portions of debriefings.

Consi stent with applicable |aw and regul ati ons, ensure sufficient
| egal personnel are available to advise returned personnel and
their famlies of their legal rights and benefits, and to serve
as focal point on matters pertaining to their personal |ega
chal | enges.

Consi stent with applicable law and regul ati ons, ensure sufficient
Chapl ai ns and supporting religious personnel are available at the
CONUS and outside continental United States (OCONUS) processing

| ocations to nmeet the spiritual needs of returned personnel and
their famlies. For these matters, the Mlitary Service Chaplain
Offices, in coordination with the respective Mlitary Service
Casualty Ofices, will normally:

Devel op and mai ntai n awareness of the YELLOW RI BBON Pl an anopng
Chapl ai ns; the sensitivities of issues surroundi ng PO,

host ages, peacetine governnental detai nees, evaders and ot her
m ssing personnel; as well as rehabilitation and readj ust nent
chal | enges that returned personnel and their famlies may

. lexperi ence.

Ensure Chapl ains are avail able and prepared to assist in

conveying potentially personally distressing news to returned
personnel and their families, as well as the famlies of PO,
host ages, peacetinme governnental detai nees, evaders and ot her

. |m ssing personnel who do not return.

Augnent, as necessary, CONUS Chaplain staffs so returned
personnel and family menbers, regardless of faith, have the
opportunity for religious mnistration and personal counseling of

. ftheir choice
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Mlitary Service OPRs shall maintain a |ist of designated

i nstal | ati ons, processing teamchiefs, and contact information
Wi th copies provided to the Chairnman of the Joint Chiefs of
5.4.5.10. |Staff, DPMDO, and JPRA.

Be responsible for all contacts with and assistance to returnee’s
NOK (use NOK definition found in Title 10 U S.C., paragraph
1513(4), reference (b)), and for military or civilian matters

appl i cable to processing their returned personnel. The Mlitary
Servi ce Personnel Ofices will normally authorize their
5.4.6. respective Casualty Ofices to task and acconplish the foll ow ng:

Est abl i sh procedures to notify NOK pronptly when personnel are
rel eased fromcaptivity or otherw se recovered, and to keep the
fam |ies of POM, hostages, peacetine governmental detainees,
evaders, and other m ssing personnel not released fromcaptivity
or recovered fromisolation advi sed of processing activities and
5.4.6.1. [releasable information on status determ nation

Provi de applicable advisories to NOK including information on
antici pated YELLOW RI BBON procedures, the arrival of returned
5.4.6.2. [personnel, and processing schedul es

Consi stent with applicable |aw and regul ati ons, transport
aut horized family menbers to CONUS or OCONUS processing | ocations
5.4.6.3. Jaccording to this Instruction

Devel op procedures to support the return of U S. personnel who have
5.4.7. |pbeen rel eased by their captors to | O or NGO representati ves.

Ensure the respective Mlitary Service PA Ofices coordinate their
ef forts through the office of the Assistant Secretary of Defense
5.4.8. ([for Public Affairs.

To the extent allowed by applicable |aw and regul ations, fund costs
associated with repatriating individual Mlitary Service returnees,
to include active duty mlitary personnel, DoD civilians, and DoD
contractor enpl oyees (e.g., the Arny pays costs associated with
repatriating soldiers and Departrment of the Arny civilians and
contractors; the Navy pays costs associated with repatriating
sai | ors and Departnent of the Navy civilians and contractors). For
DoD civilians and contractors, these costs include billeting,
transportation, security, nedical treatnment determined to be
necessary, and other MIlitary Service-directed activities
associated with the repatriation process, to the extent allowed by
5.4.9. |applicable |aw and regul ati ons.

The Secretary of the Air Force shall, to the extent allowed by | aw
and applicable regul ations, ensure returnees are provided
transportation, to include aeronedical evacuation if necessary,
from OCONUS and in CONUS, and ensure expeditious transport of
returnee's NOK to the respective processing facility.
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DoDlI 2310.6, "Non-conventional Assisted Recovery in the Departnent
of Defense", Cctober 13, 2000

Par a|Subpar a (5 Total)
The Secretaries of the MIlitary Departnents shall train personnel,
devel op and procure equi pnent, that nmeets the requirenents for NAR
5. 4. i dentified the Commanders of the Conbatant Commands.
The Commander in Chief, United States Special Operations Conmand
under reference (d) [Sections 167 and 1501 of Title 10, United
5. 8. St at es Code] shal | :
Devel op SOF strategy, doctrine, tactics, techni ques and procedures
5.8.1. [for NAR
Moni t or the preparedness of SOF assigned to commands ot her than
5.8.2. [USSOCOM to plan and execute NAR
Pr epare program recomendati ons and budget proposals for SOF
5.8.3. |supporting NAR
Devel op and acquire special operations peculiar equipnent,
5.8.4. |[material, supplies, and services to support NAR
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REQUI RED M Nl MUM LEVELS OF CODE OF CONDUCT/ SERE TRAI NI NG
ELEMENT/ UNI T TRAI NI NG LEVEL/ PRIORI TY NOTES
WE PGD PTH
Command El enent
VEF Command El enent A A A 1
VEF Headquarters Group (MG A A A 1
Conm Bn A A A 1,2
Intel Bn A A A 1,2
HET Per sonnel C B/ C B/ C 3
Surveill ance Sensor Operators C B/ C B/ C 3
Radi o Bn A A A 1,2
Radi o Recon Personnel C B/ C B/ C 3
Force Recon Co B B B 1
Recon Team Per sonnel C B/ C B/ C 3
ANGLI CO MLE B B B 1,2
Fi repower Control Team Personnel C B/ C B/ C 3
Cvil Affairs Goup A A A 1
Cvil Affairs Dets B B B 1
G ound Conbat El enent
D v HQ Bn A A A 1
Infantry Regt/Bn B B B 1
STA Plts (Scout Snipers) C B/ C B/ C 3
Arty Regt/Bn B B B 1
Recon Bn/ Co B B B 1
Recon Team Per sonnel C B/ C B/ C 3
Tank Bn B B B 1
AA Bn B B B 1
LAR Bn B B B 1
Conbat Engr Bn B B B 1
Smal | Craft Conpany B B B 1
Avi ati on Conbat El enent
MAW HQ MAHS A A A 1
MACG HQ A A A 1
MIACS A A A 1
MACS A A A 1
MACS A A A 1
MASS A A A 1
LAAD B B B 1
MAG HQ ( VF/ VA & VH) A A A 1
MALS (F/IW& R'W A A A 1
VMVA C B/ C B/ C 3,4
VIVFA C B/ C B/ C 3,4
VIVFA( AW C B/ C B/ C 3,4
VVAQ C B/ C B/ C 3,4
VMGER C B/ C B/ C 3,4
VMU A A A 1
HMLA C B/ C B/ C 3,4
HVM C B/ C B/ C 3,4
HWH C B/ C B/ C 3,4
VIWM C B/ C B/ C 3,4
MABG HQ H&HS A A A 1
MABS (F/IW& R'W A A A 1
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ELEMENT/ UNI' T TRAI NI NG LEVEL/ PRI ORI TY NOTES
WI P& PTH
Conbat Service Support El enent
FSSG H&S Bn A A A 1,2
Medi cal Bn A A A 1,2
Dental Bn A A A 1,2
Supply Bn A A A 1,2
Support Bn A A A 1,2
Mai nt enance Bn A A A 1,2
Transportation Spt Bn A A A 1,2
Engi neer Spt Bn A A A 1,2
Security Forces
Marine Corps Security Force Battalion A A A 1
Overseas Security Force Co B B B 1
FAST Co. B B B 1
Marine Security Guard Battalion A A A 1
M5G Co/ Det B B B 1
Legend:
W - Vartinme Detention (POWN
PGD - Peacetinme Governnent Detention
PTH - Peaceti ne Hostage Detention
Definitions:

Level A - The mininumlevel of understanding for all nmenbers of the Arnmed Forces, to be

taught during entry training of all personnel. \ \

Level B - Mnimum | evel of understanding for mlitary service nmenbers whose nmilitary jobs,

specialties, or assignments entail noderate risk of capture and exploitation. As a m ni mum

the follow ng categories of personnel shall receive Level B training: nmenbers of ground conbat

units, security forces for high threat targets, and anyone in the inrediate vicinity of the Forward

Edge of the Battle Area or the Forward Line of Troops. | |

Level C- Mnimmlevel of understanding for Mlitary Service nenbers whose nmilitary jobs,

specialties, or assignments entail a significant risk of capture and exploitation. Categories of

personnel that shoul d be considered for Hi gh-Ri sk-of-Capture training include, but are not

limted to: Special Operations Forces, aviators, and other personnel who operate deep within,

or over, hostile territory or whose duties nake them especially vulnerable to exploitation by

eneny forces if captured. \ \ ‘

Ri sk of Capture - The degree of possibility for capture or detention in a Wartine, Peacetine

Governmental or Hostage/ Terrorist situation. | |

H gh- Ri sk-of - Capture Personnel (HRC) - U.S. personnel that operate deep within or over

hostile territory or whose duties nmake them especially vulnerable to exploitation, if captured.

Moder at e- Ri sk- of - Capture Personnel (MRC) - U. S. personnel that operate in/over \

hostile territory; in proximty to enenmy activity; provide physical security for high threat targets

or whose duties nmake them vul nerable to exploitation. \ \

Low Ri sk-of - Capture Personnel (LRC) - U.S. personnel that are under only a renote

threat of hostile activity or exploitation.
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Not es:
1. Commanders have the discretion to require a higher level of training than the mininuns |isted
here for any personnel as they deem necessary. In such cases Conmanders should decide on

the need for a higher level of training on a case-by-case basis based on an individual's risk of

capture and expl oitation. \ \ ‘

2. Level Btraining will be given to personnel who are routinely attached to the G ound Conbat

El enent, or whose duties require themto operate in the vicinity of the FEBA/ FLOT, or whose

duties and know edge make them expl oi tabl e. | |

3. Al USMC personnel that require Level Ctraining will attend the Wartine Programas currently

taught by the USN SERE Schools. Those personnel will receive Level B Peacetinme \

Governnental Detention and Hostage training until the USN SERE School s' Level C Peacetine

Detenti on and Hostage Survival (PDAHS) training programis fully devel oped and i npl ement ed.

4, Level B/Ctraining requirenents pertain to those personnel functioning as pilots and aircrew

(to include personnel assigned to aircrew status as a collateral duty such as aerial observers and

gunners). Level Ais the required mninumfor all other personnel.
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Primary JPRA- Sponsored Personnel Recovery Training Available to Marines
1. PR 101, Introduction to Personnel Recovery Course.

a. Purpose: This entry-level course is designed to expose students
to DoD s joint personnel recovery (PR) roles and missions as they are
currently defined by joint doctrine.

b. Target Popul ation: The course targets active duty, reserve,
and civilian personnel in Grades E4 to O, or civilian equival ent, who
are involved in PR activities in their command. Marines that will find
this course relevant are those assigned to units and organi zati ons that
pl an, conduct, and/or support Tactical Recovery of Aircraft and
Personnel (TRAP) missions or that will function as the
servi ce/ conponent Rescue Coordination Center (RCC) when deployed to a
theater of operations. These nmay include, but are not limted to,
personnel assigned to personnel recovery duties in the Tactical Air
Command Center (TACC), personnel assigned to the MEU(SOC) staff and/or
to the Ground and Air Conbat El enent staffs.

c. Length: 3 days. Ofered as a resident course and Mobile
Trai ni ng Team (MIT) delivered course

d. Prerequisites: A current Secret Security Cl earance.

e. Syllabus: The course touches on a nunber of areas including
the DoD PR System categories of DoD recovery, service PR capabilities
and limtations, and PR comand and control architecture. PR 101 is
not a tactical level course. The intent is to expose all service
menbers to the PR arena fromthe strategic and operational |evels of
war perspective. Course curriculumincludes PR ternms and definitions,
roles and responsibilities, service organization and nissions, the role
of the Air Operations Center, PR infornmation dissemnation tools, and
Joint Search and Rescue Center (JSRC) and Rescue Coordi nation Center
(RCC) operations. The course also exam nes the inportance of
supporting functions such as intelligence, comunications, SERE, and
Life Support. Throughout the course, |lessons learned fromW\I to
Kosovo are used to illustrate the tinme-tested principals of successful
recovery operations.

f. Course Availability and Schedul i ng:

(1) Though subject to change, PR 101 is normally offered in
residence 5 tinmes per year at JPRA facilities in Virginia and through
MIT-del i vered instruction during Cctober and March. Quotas for the
resi dent classes and requests for MIT support are handl ed by JPRA on a
first-come-first-served basis. Training and Educati on Cormand, Ground
Training Branch will submit a consolidated request for quotas and MIT
support for all Marine Corps units/elements as required. Due to
facility limtations JPRA must normally limt the class size to 20
students total. A list of class dates will be published annually by
separ ate nessage
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(2) Quotas for the resident classes nust be requested through
Trai ni ng and Educati on Conmand, G ound Trai ning Branch via phone, FAX
e-mail, or message at |east 30 days prior to the course start date.

(3) Requests for PR-101 MIT support nust be submitted to
Trai ni ng and Educati on Conmand, G ound Trai ning Branch via phone, FAX
e-mail, or message. Requests for MIT support in October must be
received by 15 July. The finalized MIT schedule will be published by
JPRA by 31 August. Requests for MIT support in March nust be received
by 15 Novenber. The finalized MIT schedule will be published by JPRA
by 15 January. The requesting organi zation nust coordinate a secure
facility for Secret-level presentations and verify clearances of al
attendees. The MIT staff will allow a class size conmmensurate with
what ever the secure facility chosen by the organi zation requesting the
trai ni ng can acconmodat e.

2. PR 301, Personnel Recovery Plans and Operations Course.

a. Purpose: To educate designated theater and conmponent staff
of ficers and non-comi ssioned officers to oversee the devel oprment,
managenent, inplenmentation, and execution of an integrated PR
architecture. It also prepares theater and conponent personnel serving
in supporting roles to facilitate successful PR planning and
operations.

b. Target Popul ation: The course targets active duty, reserve,
and civilian personnel in grades E-7 to O-6, or civilian equivalent,
who are currently serving or who will serve to oversee PR activities in
their command and personnel who support or may support PR efforts in
their command. Marines that will find this course relevant are those
assigned to units and organi zati ons that plan, conduct, and/or support
Tactical Recovery of Aircraft and Personnel (TRAP) nissions or that
will function as the service/ conponent Rescue Coordi nation Center (RCC)
when deployed to a theater of operations. These may include, but are
not limted to, personnel assigned to personnel recovery duties in the
Tactical Air Command Center (TACC), and personnel assigned to the
MEU(SOC) staff and/or to the Ground and Air Conbat El ement staffs.

c. Length: 10 days. Resident course only.

d. Prerequisites: 1In order to attend PR 301 you nust neet one of
the following criteria:

(1) Successful conmpletion of PR 101, Introduction to Personne
Recovery; or

(2) Have an i nmedi ate operational need, which precludes
attending PR 101 first. JPRA J7 nust approve PR 101 waivers. \Wiver
requests will be submitted to Training and Educati on Command, G ound
Training Branch at the same tinme as the quota request. See paragraph
3.b. (2) below. The waiver request nust include a brief narrative
expl ai ni ng the operational requirenent that precludes the person(s)
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fromattending PR 101 prior to attending PR 301.
(3) A current Secret Security Clearance is required.

e. Syllabus: The acadeni c program enphasi zes a hands-on approach
and focuses on joint PR doctrine, information, principles, and
concepts. The curriculumintegrates real world scenarios, problem
centered practical exercises, and critical analysis. The enphasis is
on how to apply the processes to effect successful recovery operations.
The course is designed using a building block approach, conprising of
successive nmodul es, with integrated practical exercises, and a fina
conpr ehensi ve cul m nati on exercise. Mdules include: PR Planning Cycle
— Recovery Force Considerations; PR Planning Cycle — PR Conmand and
Control; Repatriation Planning; JSRC/ RCC Overview, and PR Operations
Cycle — M ssion Managenent.

f. Course Availability and Schedul i ng:

(1) Though subject to change, PR 301 is normally offered in
residence 7 times per year at JPRA facilities in Virginia. The Marine
Corps is assigned one dedicated quota per class. Additional quotas may
be avail abl e upon request. JPRA limts the class size to 17 students

total. Training and Education Conmmand, Ground Training Branch will
submt a consolidated request for quotas for all Marine Corps
units/elements as required. A list of class dates will be published

annual | y by separate nessage.

(2) Quotas nust be requested through Training and Educati on
Conmmand, Ground Trai ning Branch via phone, FAX, e-nmmil, or nessage at
| east 45 days prior to the course start date. Requests for the one
dedi cated USMC quota are on a first-cone-first-serve basis wth
priority to deploying forces. Additional quotas will be sought, as
requested, but cannot be guaranteed.
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